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Presenter Notes
Presentation Notes
Credit: https://www.memedroid.com/memes/detail/1653652?refGallery=tags&page=1&tag=i+robot
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We are trying to understand how to use AI in the recruiting process

*Pew Research and Worklife news

In 2021, 24% of Businesses used “AI” to source talent
…In 2023, that number grew to 62%

Presenter Notes
Presentation Notes
https://www.worklife.news/technology/ai-is-being-used-to-recruit-and-onboard-talent/https://www.worklife.news/technology/ai-hiring-process-resume-tweaks-filters/https://www.pewresearch.org/internet/2023/04/20/ai-in-hiring-and-evaluating-workers-what-americans-think/
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It’s a big world out 
there
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Let’s dig into 
the clues
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Presenter Notes
Presentation Notes
Overly generic, means that the job is:Not described by the hiring managerWell understood, but not well defined
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Google will even use 
AI to help you know 
what to write
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You still need to review the outputs
https://thisresumedoesnotexist.com/
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Computers are 
interpreting Humans 
who are interpreting 
Computers 

Find AI

Input Prompts

Interpret 
Human 

readability

Guess 
Company’s AI

Reformat to 
ensure Prompt 

Ingestion

Track Job 
Application

Presenter Notes
Presentation Notes
https://www.worklife.news/technology/ai-hiring-process-resume-tweaks-filters/
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Linkedin has several tools

Presenter Notes
Presentation Notes
https://www.worklife.news/technology/ai-hiring-process-resume-tweaks-filters/



11

Using ChatGPT 
to modify 
resume

Presenter Notes
Presentation Notes
https://www.worklife.news/technology/ai-hiring-process-resume-tweaks-filters/
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If your resume is indexed, then changing it is 
easier with tools

Presenter Notes
Presentation Notes
https://www.worklife.news/technology/ai-hiring-process-resume-tweaks-filters/
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Accounting for 
Bots

Presenter Notes
Presentation Notes
Jobscan.co
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Computers are not People

More Communication but not Better

Cannot Assess Culture Fit

Speed but with less Accuracy

Challenge for removing bias

Ethical Considerations when machines Judge

Presenter Notes
Presentation Notes
https://www.recruiter.com/recruiting/pros-and-cons-of-using-ai-in-recruiting/
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What Can we 
track?

Reference: https://navscoring.com/how-nav-works#scoring

Presenter Notes
Presentation Notes
This person wants a “data scientist” with all of these things?This is a “build it yourself” Job
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Make it easier to know 
what’s available and track 
progress

Presenter Notes
Presentation Notes
Jobscan.co
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Gain 
Composure

• Remember your successes in your job
• Remember the people who you have helped
• Do not forget those who care about you 
professionally and personally
• Work on healthy habits

Presenter Notes
Presentation Notes
Reference: https://spiritualearth.com/wp-content/uploads/2019/07/inner-peace.jpg
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AI Specific Jobs

API Developers

Data Scientist

Natural Language Process 
Engineer

Machine Language Research 
Engineer

Presenter Notes
Presentation Notes
https://www.worklife.news/technology/ai-hiring-process-resume-tweaks-filters/GPT-3 and GPT-4 from OpenAILLaMA from MetaPaLM2 from GoogleBLOOMErnie 3.0 TitanClaude
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Tom Purdy – tepurdy@att.net
Chris Uhlig – Chris.Uhlig@disys.com 
Elizabeth Cole-Walker – eacolewa@ncsu.edu 
Evan Strickland – tacituacitum@gmail.com  
Jon Lee – me@jonlee.us 

++++++++  CAREER SERVICE RESOURCES  ++++++++++

Chapter Website -> Jobs Board -> 
https://raleigh.issa.org/career-services/   
Chapter LinkedIn
https://www.linkedin.com/company/issa-raleigh-chapter 
Chapter Facebook 
https://www.facebook.com/groups/raleighissa/  
Chapter Twitter
 https://twitter.com/RaleighISSA 

mailto:tepurdy@att.net
mailto:Chris.Uhlig@disys.com
mailto:eacolewa@ncsu.edu
mailto:tacituacitum@gmail.com
mailto:me@jonlee.us
https://raleigh.issa.org/career-services/
https://www.linkedin.com/company/issa-raleigh-chapter
https://www.facebook.com/groups/raleighissa/
https://twitter.com/RaleighISSA
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Thank you
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