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Unplanned Job Searches
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By the numbers

Google 
12,000

Meta: 
11,000

Microsoft: 
10,000

Salesforce: 
8,000

Amazon: 
10,000

Cisco: 
4,100

Carvana: 
4,000

Twitter: 
3,700
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You are not alone

https://layoffs.fyi/
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Prepare now for Job Opportunities

• Know if the job is right in a 
recession

• Treat hiring like a strange 
new world

• Understand what is required 
instead of what is offered

• Don’t fall for “do more with 
less”
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Recession Resistant Jobs
(No job is Recession Proof)

• “Cost center” or a 
“Revenue generator”

• Difficult to Hire or 
replace

• High level of 
Competence Required
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A Down-turn 
but A Need

• Dark Reading Take-aways

• 70% surveyed believe a 
budget cut or freeze

• Skills Gap is huge 
(76% not ready for the 
required jobs)

• Salaries have plateaued 

Reference (Dark Reading): https://www.darkreading.com/operations/will-cybersecurity-remain-recession-proof-in-2023
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Looking at the Job Description
What is Desired?
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Understand what is Required over what is Offered
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Don’t fall for
“Do more with less”

• Look at the scope

• Recognize where a 
company is attempting cost 
cutting measures

Layoffs.fyi
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Gain 
Composure

• Remember your successes in your job

• Remember the people who you have helped

• Do not forget those who care about you 
professionally and personally

• Work on healthy habits
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Instead of internalizing 
work on 
moving forward
• Find ways of quantifying the good, but 
invisible things from a job

• Work on a plan for success

• Do not give 100%
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Looking at the Job Description
strange new world

• This JD wants a pen tester 
(but calls it an engineer)
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Looking at the Job Description
strange new world
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Looking at the Job Description
strange new world
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Interpreting the Job Description
strange new world

• Understand the audience 
(Hiring Manager/Recruiter)

• Understand the culture
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Interpreting the Job Description
Understand Audience

• It might be worth replying 
in binary or base64
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Researching a Company

• Look for clues related to the Job
• Understand the company overall
• Assess the culture

Remember, the company doesn’t know you either, so part 
of the Job Description is exploratory
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Researching a Company
Looking for Clues
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Researching a Company
Looking for Clues
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Researching a Company
Understand the Company Overall
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Researching a Company
Assess the Culture

• Understand how employees and 
consumers view a company 
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Tom Purdy – tepurdy@att.net
Chris Uhlig – Chris.Uhlig@disys.com
Elizabeth Cole-Walker – eacolewa@ncsu.edu
Evan Strickland – tacituacitum@gmail.com
Jon Lee – me@jonlee.us

++++++++  CAREER SERVICE RESOURCES  ++++++++++

Chapter Website -> Jobs Board -> 
https://raleigh.issa.org/career-services/
Chapter LinkedIn
https://www.linkedin.com/company/issa-raleigh-chapter

Chapter Facebook
https://www.facebook.com/groups/raleighissa/
Chapter Twitter
https://twitter.com/RaleighISSA

mailto:tepurdy@att.net
mailto:Chris.Uhlig@disys.com
mailto:eacolewa@ncsu.edu
mailto:tacituacitum@gmail.com
mailto:me@jonlee.us
https://raleigh.issa.org/career-services/
https://www.linkedin.com/company/issa-raleigh-chapter
https://www.facebook.com/groups/raleighissa/
https://twitter.com/RaleighISSA
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Thank you
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